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The Indigenous Leadership Development Institute, Inc. 
(ILDI) is a unique non-profit organization established 
to build leadership capacity in Canadian Indigenous 
people. Incorporated in the province of Manitoba, 
Canada in 2000, ILDI provides advocacy and research 
capabilities to Indigenous organizations, communities 
and individuals.
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•  Delegates of the World Indigenous Business Forum have agreed to have their picture included in the Executive Report

•  Photos taken by Leona McIntyre



The World Indigenous Business Forum (WIBF) held in October 2010 

was an opportunity for leaders and entrepreneurs to come together 

 to share experiences and to raise the level of success for our  

communities globally. The forum was a venue for proactive  

networking, positive experiences and educational information 

shared. The WIBF speakers shared their expert insights into  

every sector of today’s economy, including:

BUSINESS, CORPORATIONS,  
GOVERNMENT & INDIGENOUS PEOPLES

World Indigenous Business Forum Speakers (from Left  

to Right) Former President of Colombia César Gaviria  

and Former President of Peru Alejandro Toledo

October 2010 – Empowering Indigenous Youth in Governance  
and Leadership attending the World Indigenous Business Forum –  

Picture with Canadian Film Producer and Director James Cameron
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a weLCome reCeption at 
time Life Centre featureD 
the hiGhLy DistinGuisheD 
Keynote speaKer –  
CANADIAN FILM DIRECTOR 
AND PRODUCER  
JAMES CAMERON

“We need to evolve into a world where  
Indigenous peoples rights are protected 
and more importantly, where they are  
respected. If we can’t respect nature directly  
then it is critical to respect the Indigenous 
peoples understanding of nature”

welcome reception
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Delegation of the 2010 WIBF listening  
to Keynote Speaker James Cameron



the wiBf had a vast array of informed and knowledgeable presenters that spoke 
on a variety of indigenous specific initiatives and perspectives relating to the 
global economy of today. information was shared in the following format:

messaGe from the Chair of the worLD inDiGenous 
Business forum – PHIL FONTAINE, FORMER NATIONAL 
CHIEF OF THE ASSEMBLY OF FIRST NATIONS

“Economic forums such as the World Indigenous 
Business Forum are important because it affords us 
an opportunity to connect with Indigenous peoples 
from different parts of the world. It provides us an 
opportunity to share experiences, to talk about 
what is happening in our respective countries, how 
we are doing in terms of addressing our issues and 
to plan together on how we might be able to work 
together to address the many issues that cut across 
cultural groups, across borders and across countries”

We learned here today that what is happening in Australia, 
what is happening in Colombia and the United States is not 
much different than what is happening in Canada. So given 
this, it makes so much sense to come to a gathering such as 
this one to talk, listen, and learn.

It’s been pretty exciting. I think we should hold more of these types of forums. I think we should  
connect again with the larger business forum. It will give us an opportunity to grow so that next 
year it will be twice the size we were today. In 2012 we’re in Australia, and it’s a major, major event. 
So I’m very pleased.

forum presentations  
october 7, 2010
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presiDent Jefferson KeeL – NATIONAL CONGRESS  
OF AMERICAN INDIANS

“We are all related and when you believe that, it is 
helpful to gather and find out how to work together.  
We are drawn together to discuss what we have 
in common and it makes for smoother and easier 
business relations”

Business relations are important for all Indian nations. It’s a 
win-win situation for everyone. We have a federal law which 
allows Tribal Governments to participate in federal contracts,  
a buy Indian Act providing Indian governments to bid on  
government contracts. 

Gathering at forums such as like with the WIBF is to celebrate 
our heritage, reconnect and for the networking. We are all 
related and when you believe that, it is helpful to gather and 
find out how to work together. We are drawn together to  
discuss what we have in common and it makes for smoother 
and easier business relations.

Tribes need to look at helping one another. The opportunities are there and we lack the access  
of capital, we should be able to help one another through partnerships or perhaps a mentorship 
of some form. Some tribes have resources that they cannot develop, due to a lack of resources to 
capital. A deal making forum would be great, something that tribes in the USA can make use of, 
like gaming. When you look at technology, we have the world-wide web and we all have access  
to it. We need to be innovative with the resources we have. This is an area we can tap into.

During the WIBF, there was opportunity to spend some time with each of the 
speakers and the following questions were asked and responses given were  
as follows:

three LeaDinG questions:

in terms of business relations, why do you think  
indigenous people should create partnerships with  
each other?

why do you think indigenous people gather at forums 
such as the wiBf?

in terms of moving forward in business and on the world  
economic stage, what do you think are some of the next 
steps people should take? what would be the focus?
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Don sChroeDer – PRESIDENT AND CEO, TIM HORTONS

“We have an obligation to give back to make sure –  
whether it’s through a partnership or whatever, 
that we share the benefits that we have all enjoyed 
from our business”

It’s now truly a global economy. The demand and expectations 
of people are elevated and we all need to work together in 
partnerships of all different kinds to make sure that we give 
everyone the best opportunity to improve things for themselves 
and for their families. That is what we are all about, certainly  
in projects in Central and South America and the Children’s 
Foundation of Canada. It’s all about giving back, being partners 
with the people that help us succeed in business.

Gathering at forums like the WIBF is a matter of trying to find some commonality. The issues are 
the same around the world. I think anytime we get people together with a common goal, the 
more input you get and the more varied of that input, I think result in the better solutions you can 
develop. People are remarkably similar. What the small farmer is looking for in Central or South 
America is no different than people in Canada or the USA. Everyone is trying to improve their  
situations, so if we can get together from around the world, and identify the issues, we can get  
the best course to move forward and to get the best type of solutions.

There’s a good focus now. It’s just in terms of expanding on what Indigenous people are doing, 
refining it and really learning from the past and taking it forward so we can all benefit. In my mind, 
this type of work is just beginning and it truly is a world of opportunities for us to take advantage 
of. But again, we need to do it together, respecting what is similar and what is different, and to 
work toward the best possible solution.
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Plaque presentation to Don Schroeder given  

by EIYGL member Samantha Tugak-Brown

President David Chartrand of the Manitoba Métis 
Federation enjoying a cup of Tim Hortons coffee



Dr. aLeJanDro toLeDo – FORMER PRESIDENT OF PERU

“There are 50 million people in the Americas.  
50 million people who bring not only the richness  
of gold, silver, oil and gas – richness in ways  
which are finite – but they also bring the richness 
of cultural diversity – that diversity enriches  
our continent”

The Americans – particularly Latin Americans – need capital 
investment to give sustainability to economic growth. And  
so we need that partnership. But at the same time, the other 
side of the equation is that that investment needs to conform 
with certain requirements that have to do with investment in  
mining activities, respect for the environment, the water, to 
prevent deforestation, and to respect the cultural idiosyncrasies  
of the communities where the business is taking place. 

Corporate social responsibility is part of the partnership, so if we have capital investment with  
mutual responsibility from the state, and from the entrepreneurs, then we can advance with  
mutual respect for each other.

I congratulate the organizers of this forum, because it comes at a very timely moment because  
new Indigenous movements are emerging in the Americas, from Canada to Chile, to Peru to Ecuador,  
to Guatemala to Mexico, new movements that are asking – rightfully so – to be participants of the 
benefits of the economic activities, to be participants in the economic, social and political life of 
our nations. We should be proud of the diversity. That diversity is not a problem. It’s not a weakness.  
It’s our strength. And if we really look eye to eye independently of the colour of our skin, we will 
find that we can make a very fruitful partnership.

We should invest more and better in health care and education of Indigenous people – greater 
investment and better investment in health care and educational quality. That is one way we’ll  
empower people. Not only will we increase production and productivity for those 50 million 
people, but they will be empowered and they will be more effective participants in our society. 

I think that we should be aware and be thankful that the inventors of the world have not been able 
to invent anything that substitutes the powerful chemistry of looking eye to eye or shaking hands, 
independently of our origin, of the colour of our skin, of our religions or beliefs.

Indigenous people in the Amazon have their own concept, cosmic vision of the relationship 
between the men and women. And we should respect that. That is not a universal western culture 
that says that it is better; that the other one is relevant…is not important. No, mutual respect is vital  
once again. So I think that if we use that as our philosophy, we can make steps forward, we could 
have a continent that has a co-existence that will enable us to put a human face to globalization, 
and that will lead us to the reduction of poverty, inequality and exclusion, through education and 
health care, and perhaps a more stable democracy in the continent.
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César Gaviria – FORMER PRESIDENT OF COLOMBIA

“There are many situations where Indigenous 
rights are in conflict with economic development. 
Assimilation of Indigenous rights is not a good 
policy. Rather, Indigenous rights must be legally 
protected”

While there is much recent discussion about human rights, the 
UN Convention does not protect Indigenous rights. For example, 
in the Amazon, there is conflict between tourism/economic 
development/Indigenous rights/land rights. When Indigenous 
peoples talk about the land, it is not just a space to be occupied. 
These are ancestral lands and resources and this is particularly 
important for the Americas.

The courts have played an important role in some countries. 
The ILO* cannot enforce the UN Convention. Problems have  
to be solved by judges. 

In Colombia, there was an assertion of Indigenous rights in 1991 in Colombia’s new constitution, 
which incorporated substantive recognition of Indigenous culture, territorial and political rights.  
This has made it easier for other countries that have smaller Indigenous populations as compared  
to Colombia, where ninety-one (91) Indigenous languages are spoken.

* The International Labour Organization (ILO) is the only tripartite U.N. agency with government, employer  
 and worker representatives. This tripartite structure make the ILO a unique forum in which the governments  
 and the social partners of the economy of its 183 Member States can freely and openly debate and elaborate  
 labour standards and policies.
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Plaque presentation to Former 
President of Columbia –  
César Gaviria, given by EIYGL 
member Alissia Standingrock



Dr. naresh sinGh – DIRECTOR GENERAL OF STRATEGIC 
PLANNING AND OPERATIONS – CANADIAN INTERNATIONAL 
DEVELOPMENT AGENCY

“I believe that First Nations peoples now have  
a unique opportunity because businesses of the 
future are going to be shaped by their experiences 
with nature and that is a story that has to be told”

A business is an arrangement through which people are able  
to do different things well and to produce goods and services 
that customers will buy. No human being has all the skills and 
necessary knowledge in how to produce any complex product. 
It is therefore critical that we use our own comparative advantage  
and blend it against the comparative advantage of others. For 
example, if you want to make a pin, and you try to make that pin 
by yourself, it will probably take a month. If however, ten of you 
get together, you will make a million pins in the same time,  
because somebody will make the head, somebody will make 
the tip, somebody will make the body, and they will become a 
specialist at doing that. And therefore the partnerships are crucial 
if you are going to have economies of skill and high productivity. 

For too long Indigenous peoples’ voices have not been heard. For too long they have been  
marginalized. The world is now coming to a point in its evolution in which the marginalized people  
of the world are going to have a voice and they’re going to have an opportunity which is not going  
to be easily reversed. And that is why I think that because there is so much to be told… Two main 
things: one that is Indigenous people in the world have suffered a lot of injustices, and their stories  
need to be told so that those who are emphatic around the world will join forces of solidarity and 
hold hands together, so that common humanity will arise. The other reason I believe is that First 
Nations peoples now have a unique opportunity because businesses of the future are going to be 
shaped by their experiences with nature. And that is a story that has to be told.

The first step in moving forward will have to be that peoples’ assets have to be recognized and  
formalized. Too many people live on land on which they have no title. If you have no title to your 
land, you can’t safeguard it, you can’t protect your security of tenure, you can’t use it as collateral 
at the bank. You have to turn to microfinance at 50 percent or 100 percent interest. So look at  
peoples’ assets and let them get ownership. It might be individual ownership or collective ownership,  
but ownership of some form is important. 

Step two is you have to begin to create a legal environment in which marginalized people will have 
a chance. So I would say examine the legal framework to make is easier for the marginalized to 
have a chance. If, for example, it will take 513 laws and 500 odd days and maybe 6 months worth 
of wages, in order to register a hair salon or a bakery shop, then people are not going to get out  
of marginalization. So the legal framework has to be there.

And finally people will have to have financial instruments with affordable interest rates. And I 
believe after that – even with today’s difficult economics – people are going to be able to form 
businesses and be successful.
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Dr. tom CaLma – AUSTRALIAN ELDER

“Partnerships are critical but it has to be a  
respectful, meaningful partnership where we  
can work together and where we can present 
things how we see them as Indigenous peoples 
rather than how non-Indigenous people think  
we should be doing business”

I think that as Indigenous peoples in all the nations that we 
live in, face a range of challenges that are the challenges of 
coping with colonialism still, or the impacts of colonialism.  
It also means seeing trying to fit into a system that is often 
seeing through the eyes of the colonizers, through a  
non-indigenous perspective. When we start to look at  
Indigenous peoples around the world, we start from a  
relatively common base. And I think we need to take the  

step to develop our enterprise and business relationships so that they can be done in a secure  
way and advance, and so that we as a collective will have a much more potent impact on the  
non-indigenous society. That’s not to say that we shouldn’t be working with non-Indigenous 
people, because that’s critical. Partnerships are critical but it’s got to be a respectful, meaningful 
partnership where we can work together and where we can present things how we see them as 
Indigenous peoples rather than how non-indigenous people think we should be doing business.

It’s important that we do get to understand the mindset or the way that non-indigenous people 
are thinking, firstly. But I think we also learn about how to do business from a non-indigenous 
perspective. Because even though we collectively can be a potent body and develop our trade 
relations between our sovereign nations, we still have to work in mainstream. There are things 
we can learn from mainstream business. It’s about developing a relationship with the mainstream  
corporates to engage Indigenous peoples. But we’ve had to structure our body to be able to get 
that relationship because as individual companies, we struggled. But as a collective, working 
on the big businesses’ corporate social responsibilities and being able to show them that not 
only is it a corporate social responsibility but it’s good sense to work with Indigenous people. 
Because if they can work with us, they can assist us collectively to improve our status, economic 
and social, which again is what is needed. Because as a colonized nation, we’ve had a lot taken 
from us: our dignity, our respect, and too often our lands. And we’ve got to start to advance if  
we are going to move ahead on equal footing across society.

All of us as Indigenous peoples need to understand what the United Nations Declaration on  
the Rights of Indigenous Peoples is about because that’s a document that empowers us. It  
tells us what our rights are and what we should be taking up to governments and corporates  
to make sure that they understand what our rights are and how they can assist us in exercising 
our rights.
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Dr. riGoBerta menChu – NOBEL PEACE PRIzE WINNER, 
GUATEMALA

“This is the time to begin a new relationship, to 
share with our brothers and sisters not only our 
experiences, but also our hope. We have to work 
together. We need to build a new solidarity not only 
between Indigenous peoples, but between leaders”

I think it’s important to create relationships with another’s 
experiences and with another leadership, and also it’s also 
a necessity because we don’t share the same realities, and 
it’s beautiful when our partnerships experience successes 
together. It’s very important to have partnerships.

This is the time to begin a new relationship, to share with our 
brothers and sisters not only our experiences, but also our hope. 
We have to work together. We need to build a new solidarity  
not only between Indigenous peoples, but between leaders. 

It’s very important to the betterment of identity,to adhere to the population and their necessities 
for building a way for all people so we can look to the future with hope. The humanity is also  
very important.
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DaviD LiDDiarD – DIRECTOR, CORPORATECONNECT.AB

“It is so important to be able to share the details 
of the circumstances of our Indigenous people in 
Australia, but even more importantly, to be able to 
share the stories of successful initiatives in other 
countries that reduce the disadvantage that seems 
to be a common element”

The opportunity to meet with other Indigenous peoples  
at the recent forum was one of the highlights of the year.

The forum provided the opportunity to not only share our  
common issues and potential solutions, but it also gives  
opportunity to meet people who inspire and create a vision  
of a better future for Indigenous peoples all over the world.

These experiences sharpen our focus and keep our energy levels high. The conversations and the 
connections made will be creating a long term impact for me in my work with Indigenous Australians.

 I valued the opportunity to be involved and thank the organizing committee for extending the 
invitation and making it possible to be part of this special event.
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WIBF Delegate Tristan Wills – Executive General Manager  
of Corporate Sustainability with Commonwealth Bank of  
Australia and Speaker Rigoberta Menchu – Nobel Peace  
Prize winner from Guatamela

Grand Chief Ron Evans of the Assembly of Manitoba Chiefs (Canada) 
announces a generous financial contribution towards Empowering  
Indigenous Youth in Governance and Leadership (EIYGL) group to  
assist with their participation at the World Indigenous Business Forum

Don Schroeder – CEO of Tim Hortons 
and Chief Alice Jérome of the  
Abitibiwinni First Nation Band Council 
(Pikogan Community) 

Plaque presentation to Former President  
of Peru Alejandro Toledo, given by EIYGL  
member Aaron Rae

Delegates at the World Indigenous Business Forum 2010



Closing Remarks

The 2010 World Indigenous Business Forum was a tremendous  

success with a delegation representative from around the world  

and speakers who had superior knowledge of global leadership  

initiatives and economic opportunities.

The forum included participation of youth, elder and senior executives 

who have indicated that the WIBF must continue to ensure that, we as 

Indigenous and Non-Indigenous peoples work towards a common goal 

of sustainable communities, territories and countries.

There was a message sent by our delegation to move forth with the 

next WIBF to be held once again in New York in 2011 and subsequent 

to that, the 2012 forum will be in Australia.
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Dane Neilson – Australian Indigenous Youth  

and Professional Player with the Melbourne  

Storm Rugby League Club

Tanya Oziel – Global Business Engagement Manager  

with Trans Tasman Business Circle and Key Organizer 

 for the Australian delegation to the WIBF 

Jeff McMullen – Honorary CEO of the Thorpe Foundation  
for Youth (Australia), introducing Keynote Speaker  
James Cameron at the WIBF 



WORLD inDigenOus  
business fORum  

NEW YORK CITY, NY

October 4

2011
HOSTED BY THE INDIGENOUS  

LEADERSHIP DEVELOPMENT INSTITUTE, INC.

announCinG



thank yOu tO OuR spOnsORs

RED LAKE BAnD  
of CHIPPEWA InDIAnS

assembly of  
manitoba chiefs
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